NATIONAL EMPLOYMENT COUNCIL FOR TTHE MEDICAL AND
ALLIED INDUSTRY

COLLECTIVE BARGAINING AGREEMENT

“Made and entered into in accordance with provisions of the Labour Act, |Chapter 28.011 between the Medical and
Viied  Emplovers Association of Zimbabwe (hereinafter referred to as the "employers™ or "the employers'
areamzation’), of the one part, and the Medical Professionais and Allied Workers Union of Zimbabwe and Medical
and Alhied Trades Workers Union of Zimbabwe (hereinafter jointly referred to as "the employees™ or "he trade
wion’y of the other part, being parties to the Nationai Employment Councif for the Medical and Alied todustry. e

oltowie was agreed and adopted.

t, e 4, (Gending, SVaees and Allowances) of the Collective Bargaining Agreement for the Medical and
¥ fey ¥, b i e
Solicd Tndustny published in Staturory Instrament 93 of is hereby amended by the pariies as degatlod helow,

Following introduction of scctor- based wage negotiations, the industry shall be divided into three distinet

negotiating eroups constituted as follows:

GROUP T Hospitals. Medical Aid Socicties/ Health Funders, Pharmaceutical Wholesalers and Laboratorics
GROUP 2 imaging, Retail Pharmacics, Specialists. Ambulances and Optometry

GG 3 Primary Care Phvsicians, Rehabilitation, Clinies, Counnsellors, Psychologists and Dentists,

vimtion ol ferms

"Ciinie” for the purposes of this agreement a clinie refers to a predominantly outpatient facility where patients are
t
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prred it oy bave hoth ortatient and mpatient facilitics provided that: the inpatient facility shal

orcement a hospital refers (o a predominantly inpaticnt facility where paticnts
that the institution has 10 or more beds.

“hespttal” tor the purposes of this a
are treated and/or admitted provided ¢

GRHOUP 1 Hospitals, Medical Akd Societies/Health Funders, Pharmaceutical Wholesalers and
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Phee pacies have agreed 1o oxtend the fife o the Wages Agreement that applicd in the 3™ and 3% Ouseter of 2072
feocoweer e P Ouarter of 2023 as foilows:
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Whereas Wages remain indexed in United States Dollars (USD), payment of such wages shall be a portion in hard
currency United States Dollars, the quantum of which shall differ depending on agreed figures at respective
institutions between individual employers and their employees. The remainder after such agreed hard currency USD
payments shall be paid in Zimbabwe Dollars using the Reserve Bank of Zimbabwe auction rate that would have

prevailed in the week preceding the week of payments done as salarics.

The agreement on USD payments so reached shall be registered with the Council.

2 baging, Retsil Pharmacies, Specialists, Ambulances and Optometry

i parties have ageeed fo extend the lile of the Wages Agreement that applied tn the 3™ and 4™ CQuarter o 2022
tocover the I Quarter o' 2023 as follows:

| Grade Minimum wage (USD) 1 August tQ 31 Mrilrwinfuwrrnrvrvﬁe;gc V(USIVD) | | 1
| December 2022 Hffective 1 January to 31 March 2023
Al | 300.00 | 30000
| A2 | 321.00 | 321,00
A3 1 343.47 313.47
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Whercas Wages remain indexed in United States Dollars (USD), payment of such wages shall be made in cither

United States "Dollars or in Zimbabwe Dollars using the Reserve Bank of Zimbabwe auction rate that would have

prevailed i the week preeeding the week of payments.

However. employers who have capacity to pay wholly or partly in United States Dollars are requested to do so and

reaister their agreement with the NEC,

GROUP 3 Primary Care Physicians, Rehabilitation, Clinics, Counsellors, Psychologists aud Dentists

The parties have agreed o extend the life of the Wages Agreement that applied in the 3% and 4" Quarter of 2022

to coverthe Y Quarter of 2023 as follows:

Oradde Mintrrm wage (USD) Effective
P Aauast 1o 37 December 2022
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Whercas Wages remain indexed in United States Dollars (USD), payment of such wages shall be made in cither
United States Dollars or in Zimbabwe Dollars using the Reserve Bank of Zimbabwe auction rate that would have
prevailed in the week preceding the week of payments.

However, employers who have capacity to pay wholly or partly in United States Dollars are requested to do so and
register their agreement with the NEC.

While these are general minimums for the sector, institutions with capacity and arc in a position 1o negotiate more

for the period covered by this agreement, are encouraged to do so.

The above are only minimums and employers who are already paying above stipulated minimums or those who can

pay above the stated minimums may consider doing so depending on their capacity which position is advisable.

2. Anemployee, who, at the date of commencement of this agreement, is in receipt of a higher wage or more
tavourable benefits for his or her particular occupation than the wage prescribed in terms of this agreement and
benefits thereof, shall not by any reason of this agreement, suffer any reduction in his or her wage or benefits.
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Institutions with services that fall under one or more industry scctors as categorised above shall for purposes of
determining the applicable wage rates be deemed to belong to the sector where their primary business is
registered under,

Lo Transport Allowsnee: Wheee transport 18 not provided for, the employer shall pav a daily transport allowance
ol 100% of the actual transport fares required by an employee (o and [rom work on any given route within the
town/ ity where the business is located.

6 7T

v CHYID-19 Hisl Allowamee: All emiployers are required (o pay a Covid -19 Risk Allowance to all emplovees

reporting for duty during the Covid 19 pandemic.

Rates and quantum ol the allowance, which shall be paid on pro rata basis using the actual number of days
worked, are to be agreed in-house based on affordability and sustainability.

0. NEC does: NEC contributions remain at 3% by the employer and 2% by the employcee respectively and should
be remitted in relation 1o the currency of payment on a proportional basis.
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The drade Union and the Banlovers” Organization having arrived at the agreement set forth above, the

undersiened hereby dectare that the forcgoing is the agreement arrived at and aftix their sionatures hersto.

Thus, done and signed at Harare on this 4" day of May 2023,

Mr AL Masarirevhu

For and on behalf of the Employers Association




M M. Sambo

For and on behalf of the Trade Union

Mr . Chitedega
Forand on behalf of the Trade Union

N B Chabuka

NEC Seeretary General

PPr B Rigava .

MNEC Chatrman



